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BOARD OF 'IRUSTEES* 
Framingham state College 
Board Meeting 
January 16, 1992 - 7:15 p.m. 
1839 Room, D. Justin McCarthy College Center 
Framingham, Massachusetts 
AGENDA 
1. Approval of Minutes - November 21, 1991 (Attachment I) 
2. Report of the Chair 
3. Report of the Task Forces 
a. Personnel (Attachment II) 
b. Budget 
c. College Relations 
d. Community Relations 
4. Report from the Framingham state College Foundation 
5. Consideration of the Task Force Report on Discrimination and of the 
H. I. V. /AIDS Policy 
6. Report of the President 
7. Other Business 
* In keeping with Board of Trustees By-laws 
The Trustees may reserve one half hour at the end of the agenda of 
their regular meetings for public participation. Individuals seeking 
to speak to the Trustees shall so inform the President's Office in 
writing, setting forth the purposes for speaking, at least one week 
prior to the relevant meeting. SUbject to the Chair's discretion, 
individuals will be permitted to speak to the Trustees and will be 
assigned time within the allotted half hour based on the time of 
receipt of request . 
Framingham State College 
100 State Street, Framingham, MA 01701-9101 
·'-Access to Excellence 
Office of the President (508) 626-4575 
FAX (508) 626-4592 
• 
• 
January 9, 1992 
MEMORANDUM 
The following Task Force meetings of the Framingham state College Board of 
Trustees will be held on Thursday, January 16, 1992. 
Personnel Task Force - 4: 15 p.m. 
V.I.P. Room 
D. Justin McCarthy College Center 
(Trustees: Buckley, Chair; Hilgenkamp; Lepore; 
Mastennan; Ploof; and Greenblatt, ex officio) 
AGENDA: a. Personnel Actions 
b. Report from Academic Affairs 
Budget Task Force - 4: oo p.m. 
1839 Room, section B 
D. Justin McCarthy College Center 
(Trustees: Walker, Chair; Accomando; cahners; Oleng; 
Fessenden; and Greenblatt, ex officio) 
AGENDA: a. Trust Fund Quarterly Report 
b. Fiscal Year 1993 Budget Request 
c. capital outlay Funding 
College Relations Task Force - 3: 30 p.m. 
1839 Room, Section c 
D. Justin McCarthy College Center 
(Trustees: Accomando, Co-Chair; Ploof, Co-Chair; 
Buckley; Fessenden; and Hilgenkamp) 
AGENDA: a. Diversity Task Force Report and 
AGENDA: 
PFW:arrd 
H. I. V. /AIDS Policy 
b. Community Service Program 
c. Quality Service to Students 
d. Academic Distinction 
Community Relations Task Force - 3:30 p.m. 
1839 Room, Section B 
D. Justin McCarthy College Center 
(Trustees: cahners, Chair; Oleng, Lepore, 
Mastennan; and Walker) 
a. Development Activities 
b. Public Rel~ G@(L_ 
--~1- F. Weller 
President 
P _I_ O_]'i_]_Jl_~ __ l N E D U C_~ T_I_Q~l\1~----------------~-~~------
, ;;:,.,((' /(9<{9 
• 
A'ITAOIMENI' I 
Board of Trustees 
January 16, 1992 
Present: Trustees: Greenblatt, Chair; Accornando; calmers; Cheng; 
Hilgenkamp; Lepore, Ploof; Walker; and President 
Absent: 
Fessenden; 
Weller. 
Trustees Buckley, Vice Chair; and Masterman. 
Chair Greenblatt called the meeting to order at 7:25 p.m. 
* * * * * 
on motion duly made and seconded, it was 
VOI'ED: Unanimously, to approve the November 21, 1991 minutes. 
* * * * * 
• Rl:p!L L of the Ola.i.r 
• 
Chair Greenblatt reported on the status of the Conunission on the Future of 
the state and Community Colleges. '!he Commission is expected to complete 
their work and fo:r:ward recommendations to the Governor by the end of 
February, 1992. At the January 6, 1992 Commission meeting, a discussion 
draft was distributed for review and study. '!he mission issue continues to 
pose problems with the state Colleges. Commission members believe there 
should be a clear mission for each individual college rather than a general 
overall mission. It appears likely that the Commission will reconunend that 
each college have a definitive mission and that no two colleges will 
concentrate in the same area. 
on the finance issue, Conunission members are in support of autonomy which 
would allow individual Colleges to set tuition and fees in order to pursue 
their mission as they see appropriate. 
At the present time, the Commission is discussing the very complex issue of 
governance. Discussion includes the entrusting and delegating of :power to 
various decision making areas. CUrrently, the responsibilities of the 
individual Boards of Trustees are to establish management policies, oversee 
academic programs, oversee student services, prepare rudget requests, 
control spending, manage and maintain real property, advise the Higher 
Education Coordinating Council {HECC) on labor relations, appoint or dismiss 
personnel, prepare five-year plans, etc. '!he Commission believes that 
individual Boards should be empowered to set tuition within guidelines set 
by the HECC. 
• 
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Repar:t of the Task Farces 
Persa1rEl. Task Farce 
Trustee Hilgenkamp, member of the Personnel Task Force, stated that the 
Personnel Task Force members (Present: Hilgenkamp, Lepore, and Ploof) met 
at 4:15 p.m., today, January 16, 1992, to review and discuss Personnel 
Actions (Attachment A} . Discussion also included the search process for a 
continuing Education Director, campus Police Chief, and Office of career 
Advisement and Placement Director. 
Following discussion, 
VOI'ID: 
VOI'ED: 
* * * * * 
On motion duly made and seconded, it was 
Unanimously, to approve Personnel Actions for Sabbatical leaves, 
Full-Time Temporary, Visiting lecturer, Change of status, and 
Corrections . 
* * * * * 
On motion duly made and seconded, it was 
Unanimously, to approve all 03 Appointments in the Division of 
Graduate and Continuing Education. 
* * * * * 
Trustee Walker, Chair of the Budget Task Force, read the Report of the 
Budget Task Force (Attachment B). 
College am Ommmity Relaticns Task Farce 
Trustee Accomando stated that members of the College and Conununity 
Relations Task Force (Present: Trustees Accornando, Fessenden, Greenblatt, 
Hilgenkamp, Lepore, Ploof, and Walker) met at 3:30 p.m., today, January 16, 
1992. Acting Director of Development Diana Phillips was present to update 
Trustees on the College 1 s Development efforts. Task Force members reviewed 
the Reconnnendations of the President 1 s Task Force on Discrimination 
(Attachment C) . Trustee Accomando corranended members of the President 1 s Task 
Force on Discrimination for their work in preparing an outstanding Report . 
• 
• 
• 
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Following discussion, 
VOI'ED: 
* * * * * 
On motion duly made and seconded, it was 
unanimously, to approve the Reconunendations of the President's 
Task Force on Discrimination. 
* * * * * 
Trustee Accomando reported that Task Force members reviewed and discussed 
the Framingham state College H. I. V. /AIDS Policy (Attachment D) • 
VOI'ED: 
* * * * * 
On motion duly made and seconded, it was 
Unanimously, to approve the Framingham State College H.I.V.fAIDS 
Policy. 
* * * * * 
Trustee Walker expressed his appreciation to Acting Director of Development 
Diana Phillips for her illuminating report on the progress of the Recent 
Alumni Group and her professional working relationship with members of the 
Framingham state College Foundation, Inc. 
Trustee cahners reported that the Framingham State College Fol.ll'ldation Board 
met on January 14, 1992. '!he meeting included discussion about the 
possibility of purchasing property on state street for use by the Foundation 
and College. '!he services of an architect have been retained to evaluate 
the house and property for purchase. '!he remainder of the meeting involved 
the establishment of various sub-committees. 
Trustee cahners asked members of the Board for their support in assisting 
the McAuliffe Planning Conunittee with the upcoming Sixth Annual McAuliffe 
Dinner Dance to be held on April 25, 1992 at the Newton Marriott. 
RegH; L of the President 
Dean of Admissions Services Philip Dooher reported that the Admissions 
Office has received 531 applications for the Spring, 1992 semester, with 
acceptances offered to 391 students. Ten international students are 
enrolled for the January semester, increasing the student diversity on 
canplS • 
Dr. Dooher was pleased to report that the College has participated in a 
college preview plan which will allow video tapes of Framingham state 
College to be available at major video stores. 
• 
• 
• 
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Vice President for Academic Affairs Madeleine W. Adler stated that thanks 
to the efforts of Associate Vice President for Academic Affairs Michael 
Fiorentino, the reorganization of Continuing Education is nearing the 
completion stage. Dr. Adler expressed her personal appreciation to Dr. 
Fiorentino, Registrar Dudley Marsh and Associate Registrar Darlene Fahey for 
their assistance in overseeing a very delicate reorganization process. 
Vice President for student Services Wendy Noyes stated that she was pleased 
to report that the College has received $4, 000 from Parent dues and that 
$16,500 in pledges were received from the December, 1991 Phonathon 
activities. 
President Weller reported the following: 
'!he early retirement bill is presently in the public service cormnittee. 
It is hopeful the bill will be signed and become effective in March. 
Employees who opted to take their furloughs at the end of their state 
service are currently being reimbursed. It's still unsure if money 
will be received from the state for reimbursement of these furlough 
monies. If monies are not forthcoming from the State, the individual 
campuses will have to absorb these costs . 
Tuition Retention continues to be a very inlportant issue to the 
College. '!he Colleges will have more autonomy and flexibility if these 
monies remain at the individual campuses. 
'!he Futures Commission continues to meet. 'Iheir reconunendations 
concerning the missions of the state Colleges continues to be 
distressing. It is my strong belief that the state Colleges should be 
flexible and offer students a broad range of programs, and not be 
forced to have strict missions and guidelines. Framingham state 
College currently has a broad range of programs and serves their 
students well. It is critical to our future that the Cormnonwealth 
maintain institutions like Framingham. 
'!he meeting adjourned at 8:15 p.m. 
)L:XJ? 
Sherwin Greenblatt, Olair 
Framingham state College Board of Trustees 
___ ,) 
(,/~/ -~ .. 
'· (..t:.(jl 
Paili..JF ~ Weller, Ex:ecuti ve Secretary 
Framingham state College Board of Trustees 
, 
' 
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Beckwitt, Richard 
Beilin, Elaine 
Bolio, step1en 
Broadc:orens, Joan 
Conrad, susan 
Fletcher, Martha 
Klaas, J\Xly 
lDVl, I.Drraine 
M::Kinney, Marie 
Milaszewski, Richard 
Nolletti, Arthur 
Preskenis, Kenneth 
Seiden, Mark 
starobin, leslie 
White, Cllar les 
~ACJ.'I(H; 
~TICAL U"AVES 
Assoc:iate Professor 
Biology 
Assoc:iate Professor 
Enjlish 
Assistant Professor 
Nursln:J 
Professor 
HaDe Fconanics 
Assoc:iate Professor 
Nursin:J 
Assistant Professor 
HaDe Eooncrnics 
Professor 
Biology 
Professor 
Psychology 
Assoc:iate Professor 
Econanics/Business 
Professor 
Chemistry Fcx:xi ScienJe 
Professor 
English 
Professor 
Mathematics 
Professor 
English 
Assistant Professor 
CCimlmication Arts 
Assoc:iate Professor 
Econanics/Business 
JanJary 16, 1992 
Attar t W1:tl A 
Page 1 of 4 
Effective: Fall 1992 
Effective: Academic Year 
1992- 93 
Effective: Sprirg 1993 
Effective: Fall 1992 
Effective: Fall 1992 
Effective: Sprin:J 1993 
Effective: Sprin:J 1993 
Effective: Sprin:J 1993 
Effective: Academic Year 
1992-93 
Effective: Fall 1992 
Effective: Sprirg 1993 
Effective: Academic Year 
1992-93 
Effective: Fall 1992 
Effective: Sprirg 1993 
Effective: Fall 1992 
• 
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F'lJUrll'1ME ~ APR>INIMENl'S 
Berkeley, Christ:o};tler Instructor Effective: 01/26/92 - 05/31/92 
Politics/History Salary: $23,000.12 
Bodlynski' Debra Asst. to the Director Effective: 01/05/92 
College Center (ActinJ) Salary: $22,000.16 
TePaske, Derrick Instructor Effective: 01/26/92 - 05/31/92 
Ccmlllnication Arts Salary: $24,200.28 
VISI'1"1M; ~ 
Argir, Arlene aiucation Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Baiano, Deborah Scx::iology Effective: 01/26/92 - 05/31/92 
Salary: $5866.00 
Barroll, Martin Scx::iology Effective: 01/26/92 - 05/31/92 
• 
salary: $5866.00 
Berkowitz' Rita Art Effective: 01/26/92 - 05/31/92 
salary: $1600.00 
Bosse, Peter Econanics/Business Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Brauner, Rlyllis Chemistry Effective: 01/26/92 - 05/31/92 
Salary: $5866.00 
Breunin;J, Cornelia catp.Iter Sci~ Effective: 01/26/92 - 05/31/92 
salary: $5866.00 
Burnett, Katherine :dfective: 01/26/92 - 05/31/92 
Salary: $1600.00 
Clemente, Paul catp.Iter Sci~ Effective: 01/26/92 - 05/31/92 
salary: $2933.00 
canegno' Arthur J. Music Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
crawford, Roger Econanics/Business Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
• 
a.tnni.n:3ham, Richard ED;Jlish Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
• 
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Di/i.nell, Rolan::! F.conanics/Business Effective: 01/26/92 - 05/31/92 
Salary: $2400.00 
Eastman, Jermifer F.conanics/Business Effective: 01/26/92 - 05/31/92 Salary: $2933.00 
Garr, William Etlucation Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Hall, sarma Nursin;; Effective: 01/26/92 - 05/31/92 
Salary: $2000.00 
Hannigan, Josetil Ccltpiter Science Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Horton, Marjorie Erv;Jlish Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
HaNlan::!, Jam Ccltpiter Science Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Keats, Maxine Erv;Jlish Effective: 01/26/92 - 05/31/92 
• 
Salary: $1600.00 
Kiln, Y~-Kyurg Chemistry Effective: 01/26/92 - 05/31/92 
Salary: $2200.00 
Lawless, LUcille SociolCXJY Effective: 01/26/92 - 05/31/92 
Salary: $5866.00 
Lloyd, 'D1aoas Faxnnics/Business Effective: 01/26/92 - 05/31/92 
Salary: $3200.00 
McCaul, Josetil Ccltpiter Science Effective: 01/26/92 - 05/31/92 
Salary: $5866.00 
Merson, Raynad History Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
Parisi, Marcia Ccltpiter Science Effective: 01/26/92 - 05/31/92 
VL/TA Salary: $2400.00 
Pirrlerhughes, Olarles SociolCXJY Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
Porter, Sheila Nursin;; Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
• 
SUllivan, Eileen Ei:lucation Effective: 01/26/92 - 05/31/92 
Salary: $4400.00 
• 
wenze1, William H. 
Wu,Alan 
Wurtzell, Sherry 
Zinmennan, Ellen 
Beyer, Kathleen 
• Gallagher, James 
• 
camunication Arts 
Cclrp.lter Science 
Fconcmi.cs/Business 
Sociology 
En;Jlish 
Information Techrx>logy 
~Manager 
Cclrp.lter Services 
Page 4 of 4 
Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
Effective: 01/26/92 - 05/31/92 
Salary: $2933.00 
Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
Effective: 01/26/92 - 05/31/92 
Salary: $1600.00 
leave of Ab;ence cban:Je 
Fran: 1991-92 Academic year 
'Ib: Fall 1991 
Effective date chan:Jed 
Fran: 11/03/91 
'Ib: 11/17/91 
• 
• 
• 
White 
Black 
Hispanic 
Personnel Action Summary 
New Full-Time Appointments 
Asian or Pacific Islander 
American Indian or Alaskan Native 
Handicapped 
Other 
White 
Black 
Hispanic 
Full-Time Appointments (Temporary) 
Asian or Pacific Islander 
American Indian or Alaskan Native 
Handicapped 
Other 
Female 
Female 
2 1 
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P:E:RSOONEL ACI'IOOS 
OFFICE OF GRADUATE AND CDNl'INUING EDUCATIOO 
-03 APPOINIMENl'S 
INI'ERSESSIOO 1992 
SEMESTER - 1/6/92 - 1/24/92 
Ms. Deborah Baiano Sociology Visi"tirg Instructor $1,134.00 
Ms. SUsan Dargan Sociology Visitixg Instructor $1,134.00 
Ms. '1heresa Fitzpatrick Psychology Visi"tirg Assistant Professor $2,400.00 
Dr. leonard Flynn Mathematics Visi"tirg Professor $2,868.00 
Dr. Bernard Horn ~lish Visitixg Associate Professor $2,736.00 
Ms. Li.rm Klein Art Visi"tirg Instructor $2,268.00 
Ms. Lucille lawless Sociology Visitixg Instructor $2,268.00 
Dr • Rene LeBlanc Biology Visitixg Professor $2,868.00 
• 
Dr. larry M=Cargar Philc:>sqily Visitin;J Assistant Professor $2,600.00 
Mr. Edward Melegian Music Visitin;J Assistant Professor $2,600.00 
Mr. John P. Sano Ccmn Arts Visitixg Instructor $2,268.00 
---------
$25,144.00 
FRAMINGHAM UNIOO IDSPITAL 
SEMESTER - 1/6/92 - 4/24/92 
Mr. Ridlard Devine Sociology Visiting Professor $2,668.00 
Mr. Raynarl Merson History Visi"tirg Assistant Professor $2,600.00 
Dr. J08elil Previte Biology Visitixg Professor $4,652.00 
Dr. Chester Rcskey Biology Visitixg Professor $4,652.00 
---------
'IDI'AL $14,572.00 
Total catpensation $39.716.00 
• 
PERSONNEL ACI'IONS 
• 
OFFICE OF GRADUATE AND <DNl'INUING EDUC'ATION 
-Q3 APPOINIMENl'S 
SPRING 1992 
SEMESI'ER- 1/28/92 - 5/18/92 
Mr. JoseJ;il Aieta PhilOSCJiily Visitin::J Instructor $2,268.00 
Mr. Robert Ainsworth Econanics Visiti.nj Instructor $2,468.00 
Mrs. Beverly Amazeen Psychology Visiti.nj Assistant Professor $2,600.00 
or. Jam R. Ambacher Politics Visiti.nj Professor $2,868.00 
Mr. Dennis P. Avola Fconamics Visiti.nj Instructor $2,468.00 
Ms. Deborah Ba.iano Sociology Visitin::J Instructor $2,268.00 
Mr. Jeffrey Baker Ccmm Arts Visiti.nj Associate Professor $2,736.00 
Dr. William Barklow Biology Visiti.nj Associate Professor $4,004.00 
Dr. Martin Barroll Sociology Visitin::J Assistant Professor $2,400.00 
• 
or. Richard Beckwitt Biology Visiti.nj Associate Professor $2,736.00 
Mr. Cbristqiler Berkeley History Visiti.rg Instructor $2,468.00 
or. 'lheodore Blank Alld Health Visitin::J Professor $2,868.00 
Ms. Conlel.ia Breuning Cclnp Sci Visitin:J Instructor $2,468.00 
Ms. SUsan Burgess Erglish Visitin::J Instructor $2,468.00 
sen. Etlward Burke Alld Health Visitin:J Professor $2,868.00 
Dr. JoseJ;il caruso Education Visitin:J Professor $2,668.00 
or. Richard Chartier Erglish Visitirr;1 Professor $2,868.00 
Mr. Roger crawford Econanics Visitin:J Instructor $2,268.00 
Dr. Malcolm o.mninjlaro. Modn I.arxJ Visitin:J Associate Professor $2,736.00 
Mr. Richard o.mninjlaro. Erglish Visitin:J Assistant Professor $2,600.00 
Mrs. Arm M. Daily Ccmn Arts Visitirr;1 Assistant Professor $2,600.00 
Dr. Antonio Dantas Econanics Visitin:J Associate Professor $2,536.00 
• Ms. SUsan Dargan Sociology Visitin:J Instructor $2,268.00 
.. 
PERSONNEL ACITCNS 
• 
OFFICE OF GRADUATE AND OONI'INUING EIXJCATICN 
-03 APPOINIMENI'S 
Mr. Walter Devine Etlucation Visitin:J Instructor $2,600.00 
Mr. Rolarxi Dwinell Econanics Visitin:J Assistant Professor $2,600.00 
Mr. Breman Egan Alld Health Visit:in] Instructor $2,468.00 
Mr. James Erg Art Visit:in] Professor $2,868.00 
Dr. James Espinosa Sociology Visitin:J Instructor $2,268.00 
Mr. I.Duis Farina Econanics Visit:in] Professor $2,668.00 
Mr. Paul Farrard Econanics Visit:in] Assistant Professor $2,600.00 
Mr. Braford Finiell Mathematics Visitin:J Instructor $2,268.00 
Mr. ste);:hen Fiore Music Visitin:J Associate Professor $2,736.00 
Dr. leonard Flynn Psychology Visit:in] Professor $2,868.00 
Mr. Alan Freed Econanics Visitin:J Instructor $2,468.00 
• 
Dr. Charles Garabedian Mathematics Visit:in] Associate Professor $2,736.00 
Mr. J~Gaudet Mathematics Visitin:J Instructor $2,468.00 
Ms. Patricia Giragosian Erglish Visitin:J Instructor $2,268.00 
Dr. Arnold Good Mathematics Visitin:J Professor $2,868.00 
Dr. Richard Grozier History Visiting Professor $2,668.00 
Mr. J~ Hannigan Mathematics Visitin:J Instructor $2,468.00 
Ms. lauren Hartshorn Modn I..arg Visiting Instructor $2,468.00 
Dr. Bel:nard Hom English Visiting Associate Professor $2,736.00 
Mrs. Marjorie Horton English Visiting Assistant Professor $2,600.00 
Dr. SigiDI.ll'rl Hough Psychology Visiting Instructor $2,268.00 
Dr. Gary Hylarxier History Visiting Assistant Professor $2,600.00 
Dr. George Jamis Politics Visiting Professor $2,868.00 
Ms. Lynne Johnson Camn Arts Visiting Instructor $2,268.00 
• Dr. Harry Julia Psychology Visiting Professor $2,868.00 
. . 
PERSONNEL ACI'IOOS 
• 
OFFICE OF GRADUATE AND CDNl'INUING EIXJC'ATIOO 
-03 AProiNIMENl'S 
Ms. Maxine Keats English Visiti.rg Instructor $2,468.00 
Dr. Harold Kiess Psychology Visiti.rg Professor $2,868.00 
Dr. Hie-Joon Khn Chemistry Visitirg Instructor $3,402.00 
Dr. walter Klar Etluca.tion Visitirg Professor $2,868.00 
Mr. John Klepadlo Ccmn Arts Visitirg Instructor $2,268.00 
Mrs. Gracy Koshy Catp Sci Visiti.rg Assistant Professor $2,600.00 
Dr. Tan Koshy Mathematics Visiti.rg Professor $2,868.00 
Dr. A. Kren'gold-Barrett Psychology Visiti.rg Professor $2,600.00 
Dr. Donald Krier Fconanics Visiti.rg Professor $2,868.00 
Ms. lllcille Lawless Sociology Visitirg Instructor $2,268.00 
Ms • Incille Lawless Sociology Visiti.rg Instructor $2,268.00 
• 
Dr. Janice I.eary Psychology Visitirg Instructor $2,268.00 
Dr. Janice I.eary Psychology Visitirg Instructor $2,268.00 
Dr. Rene leBlanc Biology Visitirg Professor $2,868.00 
Dr. Miriam levine English Visitirg Assistant Professor $2,400.00 
Dr. Margaret Lidback Ccmn Arts Visitirg Asscx::iate Professor $2,736.00 
Mr. William Linkc7N Mathematics Visiti.rg Instructor $2,268.00 
Mr. 'lhanas IJ.oyd Fconanics Visitirg Instructor $2,468.00 
Dr. Pamela I1ldemann Psychology Visiti.rg Assistant Professor $2,400.00 
Mrs. Patricia llloto Home Ec Visiti.rg Assistant Professor $2,400.00 
Mr. Donald MacRitchie Fconanics Visiti.rg Assistant Professor $2,600.00 
Mr. Kevin H. Malley Politics Visiti.rg Instructor $2,468.00 
Dr. Larry 1>k:Cargar Philosc:.Ply Visitirg Assistant Professor $2,600.00 
Mr • JCISe);il f.k:Caul Mathematics Visitirg Instructor $2,468.00 
• Mr. JCISe);il f.k:Caul Catp Sci Visitirg Instructor $2,468.00 
. 
,, . 
• 
• 
• 
PERSONNEL ACriONS 
OFFICE OF GRADUATE AND OONl'INUING EDUCATION 
-Q3 APPOINIMENTS 
Ms. Catherine M::Laughlin E'DJlish Visiti.rq Assistant Professor 
Mr. William M::Mullen Etlucation Visiti.rq Instructor 
Mr. Raynaxi Merson History Visiti.rq Assistant Professor 
Mr. Raynaxi Merson History Visiti.rq Assistant Professor 
Dr. R. F. Milaszewski Chemistry Visiti.rq Professor 
Dr 0 Mary Mln:J:hy Eiqlish Visiti.rq Associate Professor 
Mrs. Teresa Muskopf Hane Ec Visiti.rq Instructor 
Dr. Jerry Natterstad Eiqlish Visiti.rq Professor 
Dr. p 0 Bradley Nutting History visiti.rq Professor 
Mr. Jim o 'Malley carp sci Visiti.rq Instructor 
Rev. Francis Paolo Eiqlish Visiti.rq Instructor 
Mr. '1hamas Parsons Hane Ec Visiti.rq Assistant Professor 
Dr. T. Bridgett Perry Psychology Visiti.rq Assistant Professor 
Dr. Savino Placentino Etlucation Visiti.rq Associate Professor 
Dr. carmen Quintilliani Etlucation Visiti.rq Professor 
Dr. Robert Ramsdell Philosqily Visiti.rq Professor 
Ms. Sarma RaynDrrl Ccmn Arts Visiti.rq Assistant Professor 
Dr. Mary Rogers Econanics Visiti.rq Assistant Professor 
Mr 0 Alfred Rossetti Mathematics Visiti.rq Instructor 
Dr 0 Eike Satake Mathematics Visiti.rq Instructor 
Dr. Julia Scarrlrett E'DJlish Visiti.rq Assistant Professor 
Dr. Mark Seiden E'DJlish Visiti.rq Professor 
Mrs 0 Audrey Seyffert Etlucation Visiti.rq Assistant Professor 
Dr 0 Ja:nes Shuster Sociology Visiti.rq Professor 
Mr. Richard Signes Modn Iang Visiti.rq Assistant Professor 
$2,600.00 
$2,268.00 
$2,600.00 
$2,600.00 
$4,202.00 
$2,736.00 
$2,468.00 
$2,668.00 
$2,868.00 
$2,468.00 
$2,468.00 
$2,600.00 
$2,600.00 
$2,536.00 
$2,868.00 
$2,668.00 
$2,400.00 
$2,400.00 
$2,468.00 
$2,468.00 
$2,600.00 
$2,868.00 
$2,600.00 
$1,334.00 
$2,600.00 
• ~ • l 
PERSONNEL ACI'ICHS 
• 
OFFICE OF GRADUATE AND CDNl'INtJIN:; EJXJCATICH 
-Q3 APPOINIMENI'S 
Dr. Willard Spence Biology Visitin;J Professor $2,868.00 
Mr. Philip B. stanton Biology Visitin;J Professor $2,668.00 
Mr. Robert SUgar Politics Visitin;J Instructor $2,468.00 
Mr. George SVitila Fconanics Visitin;J Instructor $2,468.00 
Dr. I.awrerx:e Sym.irxJton PsyChology Visitin;J Associate Professor $2,736.00 
Dr. Peter 'l'odley Etlucation Visitin;J Professor $2,868.00 
Mr. I.awrerx:e Towle Economics Visit~ Instructor $2,468.00 
Dr. Robert wallace EcorlCinics Visi~ Professor $2,868.00 
Dr. Barrie Westerman Psychology Visit~ Associate Professor $2,736.00 
Mr. Michael White Geogra};ily Visit~ Assistant Professor $2,600.00 
Mr • Robert Yosca Mathematics Visit~ Assistant Professor $2,600.00 
• 
'lOI'AL SPRING CXJ1PENSATION $283.394.00 
• 
• 
• 
• 
., . 
. ' 
Attachment B 
JANUARY' 161 1992 
'!he Budget Task Force met on 'lhursday, January 16, 1992 at 4:00 p.m. in 
the 1839 Room of the D. Justin McCarthy College Center at Framingham state 
College. 
Trustees Present: Walker, 01air; Accomando; Fesserrlen arrl Greenblatt . 
President Weller arrl Vice President Horrigan reported on the b..ldget 
status for the current year arrl Fiscal Year 1993. For the current year, 
legislation has been approved which provides that certain employees who 
were mandated to take a furlough during the last Fiscal Year are to be 
reimbursed on or before January 31, 1992. Repayment at Framingham state 
College will be made on 'lhursday, January 23, 1992 to 206 employees in the 
amount of $235,432.41. While the legislation provides for a reserve to 
reimburse the College accounts, it is not clear whether this will actually 
happen. If this does not occur, it will be the second mandated 
reversion/ adjustment which is unl:udgeted arrl may necessitate increases in 
fees for the next Fiscal Year. ('lhe first additional charge to the College 
was in fringe benefits which will cost the College an estimated $50, 000) . 
• 
• 
• 
' . 
(2) 
Regarding the Fiscal Year 1993 Budget, it is expected that the Governor 
will sul::mit his recamnerx2tion for furrlirg next week. At :best, it appears 
that we will receive level furrlirg. It is also believed that the Governor 
will not be recctriiileirli. funjs to provide for salary increases for College 
Personnel. If he does not, it will be the fifth year in which staff have 
not received salary increases. 
* * * * * * * * 
Included in the materials distributed to you this evening, is the 
second Quarterly Report on Trust F'Urrl Activities for Fiscal Year 1992 
(Attachment A). '!his report which indicates both b.ldgeted and actual income 
along with expense infonnation is presented to the Trustees on a quarterly 
basis. Ccmnents regarding this report may be given to the Task Force 
members or to Vice President Horrigan. 
* * * * * * * * 
Vice President Horrigan reported that discussions are taking place 
between the State College Council of Presidents (CDP), the Higher Education 
Coordinating Council (HEX:.'C), the State College Building Authority (SCBA) and 
the Massachusetts Health and Educational Facilities Authority (HEFA) 
concerning the issuance of bonds to construct educational facilities on the 
State College campuses. HEFA is an independent public authority created by 
• 
• 
• 
(3) 
the Massachusetts legislature in 1968 to provide a measure of assistance 
ani an alterative method to enable Colleges to provide facilities "sorely" 
needed. Recent legislation pennits Public Colleges to utilize this program. 
While many of the legal ani financial arranc:Jements have yet to be clarified, 
it appears that there are certain advantages to participating in such a 
program. On our canpus, furrls might be used to provide for a Physical 
Fitness Facility ani other construction/renovation projects. As 
discussions among the various groups progress, the Trustees will be kept 
informed of significant developments. 
* * * * * * * * 
Vice President Horrigan also reported that through the efforts of Mr. 
Aaron Jacobs, the College purchasing agent, arrangements have been made with 
First Phone N.E. Inc. of Revere, Massachusetts to offer long distance 
telephone service at reduced rates to College Faculty, Librarians, staff, 
students, Alumni ani Trustees. You should expect to receive a letter with 
an application form along with information concerning rates within the next 
few weeks. If the program is successful the College will receive a 
conunission on calls placed by all members of the College conununity • 
. 
~~· H 
16-Jan. 
• • FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
-------YEAR TO DATE------ -------1ST QUARTER------- -------2ND QUARTER------- -------3RD QUARTER------- -------4TH QUARTER-------
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES IN
COME EXPENSES 
ARTS AND HUMANITIES 
BUDGETED INCOME/EXPENSE 45,300.00 44,350.00 
ACTUAL INCOME/EXPENSE 31,538.25 23,524.00 16,618.75 3,499.25 14,919.50 20,024.75 0.00 0.00 
0.00 0.00 
---------
.................. 
BALANCE 13,761.75 20,826.00 
% ACTUAL OF BUDGETED 69.62 53.04 
ATHLETICS 
BUDGETED INCOME/EXPENSE 403,700.00 403,582.81 
ACTUAL INCOME/EXPENSE 303,004.59 244,077.46 172,411.62 76,468.35 130,592.97 167,609.11 0.00 0.00 
0.00 0.00 
----------
........................ 
BALANCE 100,695.41 159,505.35 
% ACTUAL OF BUDGETED 75.06 60.48 
BETSY HARTER MEMORIAL FUND 
BUDGETED INCOME/EXPENSE 6,600.00 1,326.00 
ACTUAL INCOME/EXPENSE 5,354.98 663.00 6.19 0.00 5,348.79 663.00 0.00 0.00 0.00
 0.00 
....................... ... .................. 
BALANCE 1,245.02 663.00 
% ACTUAL OF BUDGETED 81.14 50.00 
CAMPUS POLICE 
BUDGETED INCOME/EXPENSE 26,600.00 26,600.00 
ACTUAL INCOME/EXPENSE 22,880.66 15,703.98 13,043.76 5,102.12 9,836.90 10,601.86 0.00 0.00 o.oo
 0.00 
----------
...................... 
BALANCE 3,719.34 10,896.02 
% ACTUAL OF BUDGETED 86.02 59.04 
CATHERINE FULLER SCHOLARSHIP 
BUDGETED INCOME/EXPENSE 2,500.00 2,500.00 
ACTUAL INCOME/EXPENSE 832.70 1,250.00 441.54 0.00 391.16 1,250.00 0.00 0.00 
0.00 0.00 
----------
----------
BALANCE 1,667.30 1,250.00 
% ACTUAL OF BUDGETED 33.31 50.00 
CHILD CARE CENTER 
BUDGETED INCOME/EXPENSE 70,304.45 70,304.45 
ACTUAL INCOME/EXPENSE 38,801.52 29,700.98 21,671.74 7,928.69 17,129.78 21,772.29 0.00 0.00 0.00
 0.00 
----------
...................... 
BALANCE 31,502.93 40,603.47 
% ACTUAL OF BUDGETED 55.19 42.25 
2 16-Jan. • • 
FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
-------YEAR TO DATE------ -------1ST QUARTER------- -------2ND QUARTER------- -------3RD QUARTER------- -------4TH QUARTER-------
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOME EXP
ENSES INCOME EXPENSES 
CHILD DEVELOPMENT LABORATORY 
BUDGETED INCOME/EXPENSE 6,116.00 5,935.00 
ACTUAL INCOME/EXPENSE 2,839.92 3,144.27 2,279.04 698.33 560.88 2,445.94 0.00 0.0
0 0.00 0.00 
.......................... 
... ...................... 
BALANCE 3,276.08 2,790.73 
% ACTUAL OF BUDGETED 46.43 52.98 
COLLEGE CENTER 
BUDGETED INCOME/EXPENSE 343,363.00 343,363.00 
ACTUAL INCOME/EXPENSE 215,208.81 179,229.02 105,554.07 76,409.54 109,654.74 102,819.48 0.00 0.00 
0.00 0.00 
........................... 
... ........................ 
BALANCE 128,154.19 164,133.98 
% ACTUAL OF BUDGETED 62.68 52.20 
CONTINUING EDUCATION 
BUDGETED INCOME/EXPENSE 2,295,645.00 2,295,645.00 
ACTUAL INCOME/EXPENSE 1,437,442.08 1,493,923.63 1,324,417.38 767,203.33 113,024.70 726,720.30 0.00 0.00 
0.00 0.00 
.............................
 .. .......................... 
BALANCE 858,202.92 801,721.37 
% ACTUAL OF BUDGETED 62.62 65.08 
DORMITORY 
BUDGETED INCOME/EXPENSE 2,960,090.00 2,967,873.00 
ACTUAL INCOME/EXPENSE 2,583,538.84 1,380,567.43 1,287,588.08 276,694.39 1,295,950.76 1,103,873.04 0.00 0.00 
0.00 0.00 
..........................
..... .. ............................... 
BALANCE 376,551.16 1,587,305.57 
% ACTUAL OF BUDGETED 87.28 46.52 
DORMITORY DAMAGE FEE 
BUDGETED INCOME/EXPENSE 80,000.00 80,000.00 
ACTUAL INCOME/EXPENSE 3,340.66 39,551.58 1,467.03 28,402.79 1,873.63 11,148.79 0.00 0.00 0.0
0 0.00 
----------
....................... 
BALANCE 76,659.34 40,448.42 
% ACTUAL OF BUDGETED 4.18 49.44 
EDUCATIONAL SERVICES 
BUDGETED INCOME/EXPENSE 214,000.00 181,500.00 
ACTUAL INCOME/EXPENSE 149,872.75 113,145.33 77,316.48 34,385.58 72,556.27 78,759.75 0.00 0.00 0.00 
0.00 
---------- -----
-----
BALANCE 64,127.25 68,354.67 
% ACTUAL OF BUDGETED 70.03 62.34 
. 
3 16-Jan. • • FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
·······YEAR TO DATE······ ·······1ST QUARTER······· ·······2ND QUARTER······· ·······3RD QUARTER······· ·······4TH QUARTER······· 
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOME 
EXPENSES INCOME EXPENSES 
EMERGENCY EDUCATIONAL SERVICES 
BUDGETED INCOME/EXPENSE 2,958,000.00 2,958,000.00 
ACTUAL INCOME/EXPENSE 2,512,785.01 1,015,368.75 1,437,950.38 524,501.36 1,074,834.63 490,867.39 0.00 
0.00 0.00 0.00 
.............................. ... .....................
..... 
BALANCE 445,214.99 1,942,631.25 
% ACTUAL OF BUDGETED 84.95 34.33 
FSC/INSURANCE 
BUDGETED INCOME/EXPENSE 160,000.00 160,000.00 
ACTUAL INCOME/EXPENSE 164,400.55 160,535.00 147,151.13 144,530.00 17,249.42 16,005.00 0.00 
0.00 0.00 0.00 
............................. 
.. ........................ 
BALANCE (4,400.55) (535.00) 
% ACTUAL OF BUDGETED 102.75 100.33 
FEDERAL GRANT OVERHEAD 
BUDGETED INCOME/EXPENSE 22,000.00 15,000.00 
ACTUAL INCOME/EXPENSE 20,065.73 10,185.91 704.99 1,098.76 19,360.74 9,087.15 0.00 
0.00 0.00 0.00 
........................ .. ...................... 
BALANCE 1,934.27 4,814.09 
% ACTUAL OF BUDGETED 91.21 67.91 
FED STUDENT FIN AID OVERHEAD 
BUDGETED INCOME/EXPENSE 24,000.00 24,000.00 
AClUAL INCOME/EXPENSE 17,663.45 10,943.30 5,031.27 5,167.83 12,632.18 5,775.47 0.00 
0.00 0.00 0.00 
......................... .. ......................... 
BALANCE 6,336.55 13,056.70 
% ACTUAL OF BUDGETED 73.60 45.60 
GENERAL PURPOSE · VARIOUS ACCOUNTS 
BUDGETED INCOME/EXPENSE 29,290.00 28,490.00 
ACTUAL INCOME/EXPENSE 46,387.66 50,069.74 5,958.14 2,392.95 40,429.52 47,676.79 0.00 0.00 
0.00 0.00 
......................... ... ..........
............. 
BALANCE ( 17,097 .66) (21 ,579. 74) 
% ACTUAL OF BUDGETED 158.37 175.74 
GENERAL PURPOSE · FOOD SERVICES 
BUDGETED INCOME/EXPENSE 1,600,000.00 1,600,000.00 
ACTUAL INCOME/EXPENSE 1,147,838.50 712,371.48 725,362.94 112,363.54 422,475.56 600,007.94 0.00 0.00 
0.00 0.00 
...... -... -.............. ... 
....................... 
BALANCE 452,161.50 887,628.52 
% ACTUAL OF BUDGETED 71.74 44.52 
. 
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• • FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
-------YEAR TO DATE------ -------1ST QUARTER------- -------2ND QUARTER------- -------3RD QUARTER------- -------4TH QUART
ER-------
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES 
INCOME EXPENSES INCOME EXPENSES 
GENERAL PURPOSE - UNRESTRICTED 
BUDGETED INCOME/EXPENSE 197,400.00 129,000.00 
ACTUAL INCOME/EXPENSE 80,892.40 96,594.11 26,344.55 53,289.56 54,547.85 43,304.55 
0.00 0.00 0.00 0.00 
---------- --
--------
BALANCE 116,507.60 32,405.89 
% ACTUAL OF BUDGETED 40.98 74.88 
GENERAL PURPOSE - SPECIAL PROJECTS 
BUDGETED INCOME/EXPENSE 0.00 0.00 
ACTUAL INCOME/EXPENSE 0.00 0.00 0.00 0.00 0.00 0.00 
0.00 0.00 0.00 0.00 
---------- ----
------
BALANCE 0.00 0.00 
% ACTUAL OF BUDGETED 0.00 0.00 
GENERAL PURPOSE - PARENT & FAMILY 
BUDGETED INCOME/EXPENSE 15,000.00 15,000.00 
ACTUAL INCOME/EXPENSE 10,325.58 10,848.11 2,150.49 4,352.60 8,175.09 6,495.51 0.00 
0.00 0.00 0.00 
............................. 
... ........................ 
BALANCE 4,674.42 4,151.89 
% ACTUAL OF BUDGETED 68.84 72.32 
HEALTH FUND 
BUDGETED INCOME/EXPENSE 242,250.00 270,122.00 
ACTUAL INCOME/EXPENSE 207,741.98 1171953.61 128,549.45 39,954.59 79,192.53 n,m.o2 0.00 0.00 0.00 0.00 
---------- ----------
BALANCE 34,508.02 152,168.39 
% ACTUAL OF BUDGETED 85.76 43.67 
HOME ECONOMICS 
BUDGETED INCOME/EXPENSE 2,000.00 5,000.00 
ACTUAL INCOME/EXPENSE 6,326.26 4,n7.51 94.79 398.05 6,231.47 4,379.46 0.00 
0.00 0.00 0.00 
----------
............................ 
BALANCE (4,326.26) 222.49 
% ACTUAL OF BUDGETED 316.31 95.55 
HO~ARD HIRT FICTION A~ARD 
BUDGETED INCOME/EXPENSE 200.00 200.00 
ACTUAL INCOME/EXPENSE 62.55 0.00 32.79 0.00 29.76 0.00 0.00 0.00 
0.00 0.00 
.......................... 
----------
BALANCE 137.45 200.00 
% ACTUAL OF BUDGETED 31.28 0.00 
. 
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• • FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
-------YEAR TO DATE·----- -------1ST QUARTER------- -------2ND QUARTER------- -------3RD QUARTER------- -------4T
H QUARTER·------
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES 
INCOME EXPENSES INCOME EXPENSES 
LIBRARY FEE 
BUDGETED INCOME/EXPENSE 222,300.00 278,537.00 
ACTUAL INCOME/EXPENSE 198,425.99 159,861.47 135,206.34 73,550.30 63,219.65 86,311.17 
0.00 0.00 0.00 0.00 
.......................
... ......
...................... 
BALANCE 23,874.01 118,675.53 
% ACTUAL OF BUDGETED 89.26 57.39 
MARTIN F O'CONNOR SCHOLARSHIP 
BUDGETED INCOME/EXPENSE 8,000.00 6,000.00 
ACTUAL INCOME/EXPENSE 2,881.32 159.80 1 ,823. 79 79.11 1,057.53 80.69 
0.00 0.00 0.00 0.00 
----------
........................
. 
BALANCE 5,118.68 5,840.20 
% ACTUAL OF BUDGETED 36.02 2.66 
MEDIA CENTER 
BUDGETED INCOME/EXPENSE 68,000.00 78,000.00 
ACTUAL INCOME/EXPENSE 49,385.66 39,607.14 31,437.90 14,727.29 17,947.76 24,879.85 
0.00 0.00 0.00 0.00 
........................ 
... ......................... 
BALANCE 18,614.34 38,392.86 
% ACTUAL OF BUDGETED 72.63 50.78 
NURSING 
BUDGETED INCOME/EXPENSE 2,900.00 2,900.00 
ACTUAL INCOME/EXPENSE 5,399.24 4,539.21 3,786.22 2,858.50 1,613.02 1 ,680. 71 
0.00 0.00 0.00 0.00 
........................
. .. ....................... 
BALANCE (2,499.24) (1,639.21) 
% ACTUAL OF BUDGETED 186.18 156.52 
ORIENTATION 
BUDGETED INCOME/EXPENSE 88,000.00 87,496.00 
ACTUAL INCOME/EXPENSE 71,721.12 54,215.51 52,593.14 39,058.46 19,127.98 15,157.05 0.00
 0.00 0.00 0.00 
----------
........................
. 
BALANCE 16,278.88 33,280.49 
% ACTUAL OF BUDGETED 81.50 61.96 
PARKING FINES SCHOLARSHIPS 
BUDGETED INCOME/EXPENSE 80,000.00 80,000.00 
ACTUAL INCOME/EXPENSE 32,668.02 18,387.20 14,718.91 1,555.82 17,949.11 16,831.38 0.00 
0.00 0.00 0.00 
.......................
... ... ........................ 
BALANCE 47,331.98 61,612.80 
% ACTUAL OF BUDGETED 40.84 22.98 
. 
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• • FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
·····--YEAR TO DATE·-···· -----··1ST QUARTER·------ -------2ND QUARTER------- -------3RD QUARTER------- -------4TH QUARTER-------
NAME INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOM
E EXPENSES INCOME EXPENSES 
PHOTO ID 
BUDGETED INCOME/EXPENSE 4,600.00 4,500.00 
ACTUAL INCOME/EXPENSE 2,089.14 936.53 1,581.70 423.00 507.44 513.53 0.00 
0.00 o.eo 0.00 
........................ 
----------
BALANCE 2,510.86 3,563.47 
% ACTUAL OF BUDGETED 45.42 20.81 
Pl.IICEMENT 
BUDGETED INCOME/EXPENSE 73,475.00 82,702.04 
ACTUAL INCOME/EXPENSE 60,090.54 33,951.39 38,188.94 15,046.53 21,901.60 18,904.86 0.00 
0.00 0.00 0.00 
----------
.......................... 
BALANCE 13,384.46 48,750.65 
% ACTUAL OF BUDGETED 81.78 41.05 
PREPROFESSIONAL PRACTICE 
BUDGETED INCOME/EXPENSE 1,000.00 1,000.00 
ACTUAL INCOME/EXPENSE 65.24 828.20 36.84 137.80 28.40 690.40 0.00 
0.00 0.00 0.00 
.......................... 
.. ...................... 
BALANCE 934.76 171.80 
% ACTUAL OF BUDGETED 6.52 82.82 
RESEARCH, GRANTS AND CONTRACTS 
BUDGETED INCOME/EXPENSE 65,000.00 65,000.00 
ACTUAL INCOME/EXPENSE 76,695.15 22,910.73 35,141.18 10,597.56 41,553.97 12,313.17 0.00 
0.00 0.00 0.00 
----------
........................ 
BALANCE ( 11 1695 • 15) 42,089.27 
% ACTUAL OF BUDGETED 117.99 35.25 
RESIDENCE HALL COUNCIL 
BUDGETED INCOME/EXPENSE 11,000.00 11,000.00 
ACTUAL INCOME/EXPENSE 3,174.62 11748.86 1,847.82 191.95 1,326.80 1,556.91 0.00 0.00 
0.00 0.00 
........................ 
----------
BALANCE 7,825.38 9,251.14 
% ACTUAL OF BUDGETED 28.86 15.90 
SCHOLARSHIP FUNDS 
BUDGETED INCOME/EXPENSE 10,000.00 6,000.00 
ACTUAL INCOME/EXPENSE 5,782.16 2,491.07 4,083.92 1,247.07 1,698.24 1,244.00 0.00 0.00 
0.00 0.00 
............................ 
... ...................... 
BALANCE 4,217.84 3,508.93 
% ACTUAL OF BUDGETED 57.82 41.52 
NAME 
STUDENT ACTIVITIES - GENERAL 
BUDGETED INCOME/EXPENSE 
ACTUAL INCOME/EXPENSE 
BALANCE 
% ACTUAL OF BUDGETED 
STUDENT ACTIVITIES - CLASS AND 
BUDGETED INCOME/EXPENSE 
ACTUAL INCOME/EXPENSE 
BALANCE 
% ACTUAL OF BUDGETED 
STUDENT EMERGENCY LOAN FUND 
BUDGETED INCOME/EXPENSE 
ACTUAL INCOME/EXPENSE 
BALANCE 
% ACTUAL OF BUDGETED 
• FRAMINGHAM STATE COLLEGE 
TRUST FUNDS FY1992 
2ND QUARTER REPORT 
OCTOBER 1, 1991 THRU DECEMBER 31, 1991 
• 
-------YEAR TO DATE------ -------1ST QUARTER------- -------2ND QUARTER------- -------3RD QUARTER------- -------4TH QUARTER-------
INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES INCOME EXPENSES 
261,075.24 
200,098.88 
CLUB 
60,976.36 
76.64 
90,000.00 
35,272.57 
........................ 
54,727.43 
39.19 
500.00 
1,149.96 
.......................... 
(649.96) 
229.99 
281,196.70 
115,265.20 
165 '931.50 
40.99 
90,000.00 
32,992.33 
.. .......................... 
57,007.67 
36.66 
100.00 
0.00 
.. ......................... 
100.00 
0.00 
124,269.10 31,626.37 75,829.78 83,638.83 0.00 0.00 0.00 0.00 
8,067.38 16,021.85 27,205.19 16,970.48 0.00 0.00 0.00 0.00 
113.43 0.00 1,036.53 0.00 0.00 0.00 0.00 0.00 
' i 
• 
• 
• 
Attachment C 
RECOMMENDATIONS 
OF THE 
PRESIDENT'S TASK FORCE ON DISCRIMINATION 
1. That campus constituencies be listed either as "Faculty, 
staff, and Students", or "Faculty, Administration, Staff, 
and students." 
Responsibility: 
Timeline: 
President, Vice Presidents, 
Department Heads, Director of 
Affirmative Action 
Immediate implementation 
2. That all personnel, through divisional meetings, be 
sensitized to this issue and that supervisors be encouraged 
to allow staff to participate in campus activities. 
Responsibility: 
Timeline: 
President, Vice Presidents, 
Department Heads, Director of 
Affirmative Action 
Immediate implementation 
3. In order to keep parallel form with other advisoryjworking 
committees, the Affirmative Action Committee should be 
advisory to the President through the Director of 
Affirmative Action, with copies of reports and 
recommendations going to the President as the Director's 
supervisor. The Director would, therefore, set the agenda 
for the Committee. Indirectly through the Director of 
Affirmative Action, the Committee would also be advising the 
President. 
Responsibility: 
Timeline: 
Affirmative 
Committee 
Action 
Immediate implementation 
Advisory 
4. The President should meet with the Affirmative Action 
Committee at least once each academic year to underscore the 
importance of the program. 
Responsibility: 
Timeline: 
President, Affirmative Action 
Advisory Committee 
Immediate implementation 
• 
• 
• 
5. That the job description clarify that the Director is 
responsible for developing a plan of implementation, but 
that implementing the program is the responsibility of 
everyone and should be added to everyone's job description 
as currently is done in Student Services. 
Responsibility: 
Timeline: 
President, Director of Personnel, 
Director of Affirmative Action 
Immediate implementation 
6. That dedicated secretarial/administrative assistance be 
provided to the Director. 
Responsibility: 
Timeline: 
President, Director of Affirmative 
Action 
July, 1992 for allocation of funds 
7. That a listing of all jobs at Framingham state College be 
available by telephone, perhaps on the Director's line. 
8. 
9. 
Responsibility: Director of Personnel 
Timeline: January 1992 
That the entire College dedicate 
diversity -- devoted to attracting, 
diversity. 
the next two years to 
retaining and promoting 
Responsibility: 
Timeline: 
Board of Trustees, President, 
Vice Presidents, Director of 
Affirmative Action, Department 
Heads, Union leaders, Governance 
Committees and other designees as 
deemed appropriate 
Planning to begin immediately; 
implementation beginning Academic 
Year 1992 and continuing 
That appropriate institutional research, including "hard" 
data, be initiated in order to monitor student retention 
according to racial and ethnic group membership. (See 
program proposal in Appendix o. ) 
• 
• 
• 
Responsibility: 
Timeline: 
President, Registrar, Vice 
President for Student Services, 
Director of Computer Services 
September, 1992 
10. That the title of "Director, Affirmative Action" be changed 
to "Director, Affirmative ActionjHuman Rights" and the 
office title and title of the advisory committee be changed 
accordingly. 
Responsibility: 
Timeline: 
President, Director of Affirmative 
Action, Affirmative Action 
Advisory Committee 
February, 1992 
11. That we reaffirm our support for the policies and procedures 
in the Affirmative Action/Equal Opportunity Plan. 
Responsibility: 
Timeline: 
Board of Trustees, President, Vice 
Presidents, Department Heads, 
Union Leaders and Governance 
Committees 
Immediate implementation and 
continuing 
12. That, using the Affirmative Action/Equal Opportunity Plan as 
a guide, a clear and concise "Principles of Human Rights" be 
drawn up. The Principles of Human Rights would include: 
a. A brief definition of discrimination as it manifests 
itself in the following areas: race, creed, religion, 
color, gender, sexual orientation, disability, veterans 
status, national origin (see AA/EOP page 3). Some of 
these are omitted from present campus publications. 
b. A brief statement of the grievance process with reference 
to the Affirmative Action Office and the AA/EOP for full 
details. 
c. The range 
dismissal, 
Principles 
the AA/EOP 
of possible consequences, from reprimand to 
if one is found to have violated the campus 
Human Rights ( PHR) , again with reference to 
for details. 
• 
• 
• 
d. Phone numbers of campus contacts, should one feel the 
College's PHR has been violated: 
Affirmative Action Officer 
one # provided) 
Student Health Center 
Director of Residence Life 
Counseling Center 
Dean of Students 
(presently the 
e. A policy statement prohibiting discrimination on the 
basis of sexual orientation. 
Responsibility: President, Director of Affirmative 
Action 
Timeline: September, 1992 
13. That the Principles of Human Rights appear in the following: 
a. 
b. 
c. 
d. 
e . 
f. 
g. 
h. 
i. 
College catalog 
Graduate and Continuing Education Catalog 
Admission Bulletin 
Financial Aid Materials 
Guide to Residence Living 
RAM 
Administrative Handbook 
Institutional Policy Handbook 
If possible, in all collective bargaining contracts. 
Responsibilities: President, Vice Presidents, 
Director of Affirmative Action, 
Department Heads and Media 
Department 
Timeline: September, 1992 
14. That one inclusive nondiscrimination policy statement be 
established to use in all operational publications. 
Responsibilities: 
Timeline: 
Director of Affirmative Action 
Immediate implementation and 
continuing 
• 
• 
• 
15. That a listing of those areas of discrimination prohibited 
by AA/EOP appear in the following: 
a. Financial Aid Application 
b. College Application Forms 
c. Continuing Education Application Forms 
d. Any other appropriate institutional materials 
(grant applications, etc.) 
Responsibilities: Director of Affirmative Action 
Timeline: September, 1992 
16. That the word "handicapped" be stricken from every campus 
publication to be replaced by "disabled". 
Responsibilities: 
Timeline: 
President, Vice Presidents, 
Director of Affirmative Action 
and Department Heads 
Immediate implementation 
17. That all campus application forms be consistent as to which 
application categories they note as being optional. (For 
example, veterans status is not optional on college 
application form; gender and age are not optional on 
Graduate and Continuing Education application.) 
Responsibilities: 
Timeline: 
Vice Presidents, Director of 
Affirmative Action and Depart-
ment Heads 
Immediate implementation and 
continuing 
18. That a summary of the Principle of Human Rights be prepared 
and appear in the front of every plan; that a copy be given 
to each person on campus with a list of where on campus the 
full plan is available (Library, Affirmative Action Office, 
Personnel, Vice Presidents' Offices, etc.) , and, that the 
attached chart and introduction (Appendix F) be given out 
with summary, or included in it . 
. t 
• 
• 
• 
Responsibilities: 
Timeline: 
President, Vice Presidents, 
Director of Affirmative Action 
and Department Heads 
September, 1992 
19. That a session on diversityjmulti-culturalism continue to be 
included in every new student orientation program. 
Responsibilities: 
Timeline: 
Vice President for Student Affairs 
and Director of Student Orientation 
On-going and continuing 
20. That awareness training workshops be conducted at least 
twice a year for faculty, staff and administrators. 
21. 
Responsibilities: 
Timeline: 
President, Vice Presidents, 
Director of Affirmative Action, 
Director of Personnel and 
Department Heads 
Planning to begin September, 1992 
for implementation beginning 
January, 1993 
That the College's discrimination policy and policy 
sexual harassment be spelled out in detail including 
range of possible consequences. 
on 
the 
Responsibilities: 
Timeline: 
President and Director of 
Affirmative Action 
On-going and continuing 
22. That the campus establish a Personnel Handbook which would 
include policy and consequence statements. 
Responsibilities: 
Timeline: 
President and Director of 
Personnel 
Implementation to begin 
immediately with completion 
by December, 1992 
• 
• 
• 
23. That the Code of Student Conduct found in the RAM include 
discriminatory behavior. 
24. 
25. 
Responsibilities: 
Timeline: 
Vice President for Student 
Services and Director of 
College Center 
September, 1992 
That academic departments develop more global courses 
example, a World Civilization Course rather than 
Western Civilization) . 
(for 
just 
Responsibilities: 
Timeline: 
Vice President for Academic 
Affairs, Department Chairpersons 
and Curriculum Committee 
Immediate implementation and 
continuing 
That the President and all 
role by expanding an 
demonstrating top priority 
human rights. 
Vice Presidents set an exemplary 
active, visible leadership 
and commitment to diversity and 
Responsibilities: 
Timeline: 
Board of Trustees, President and 
Vice Presidents 
Immediate implementation and 
continuing 
26. That the requirement for a doctor's note for sick time be 
the same for all AFSCME employees, as governed by the 
collective bargaining agreement. 
Responsibilities: 
Timeline: 
Director of Personnel 
Immediate implementation and 
continuing 
27. That supervisors be required to treat staff with respect. 
Responsibilities: 
Timeline: 
President, Vice Presidents and 
Department Heads 
Immediate implementation and 
continuing 
.. 
. 
• 
• 
• 
28. That supervisors be informed that it is at 
unprofessional and unacceptable to threaten staff 
losing their jobs for filing a complaint or grievance. 
Responsibilities: 
Timeline: 
President, Vice Presidents and 
Department Heads 
Immediate implementation and 
continuing 
least 
with 
29. That all job opportunities for maintenance positions be 
posted and be written in Portuguese as well as English. 
Responsibilities: Director of Personnel 
Timeline: September, 1992 
30. That the recommendations listed at the end of the Open Forum 
reports (Appendices I through L) be assessed, addressed, and 
implemented beginning in the Fall, 1991: 
Timeline: Immediate implementation and 
continuing for all the following 
recommendations 
a. Offer awareness sessions for personnel/students by those 
who are physically challenged. 
Responsibilities: Vice Presidents, Department Heads 
and 504 Coordinator 
b. Actively recruit those who are physically challenged to 
provide greater diversity, a larger voice, and less 
isolation. 
Responsibilities: Dean of Admissions and Admissions 
Office 
c. Provide advocates for those who are physically 
challenged, finding a means of identification without 
illegality or an invasion of privacy. 
Responsibilities: 504 Coordinator and Dean of 
Students 
.. 
. 
• 
• 
• 
d. That the "heart" of the institution of Framingham 
State College -- in terms of its policies, structure, 
attitudes, and behaviors needs to reflect a 
welcoming atmosphere and unity of purpose which 
promotes an education environment characterized 
by, among other things, cultural diversity. 
Responsibilities: 
Suggested ways: 
Board of Trustees, President, Vice 
Presidents, Department Heads, Union 
Leaders and Governance Committees 
(1) Increase the diversity of its student and faculty 
personnel 
Responsibilities: President, Vice President for 
Academic Affairs, Dean of 
Admissions and Director of 
Affirmative Action 
(2) Add a non-western general education requirement 
(3) Adapt current courses to include more diversity 
(4) Add courses which cover Black History, Hispanic 
issues, Asian issues, current United States 
cultural issues, and current world issues 
Responsibilities: Vice President for Academic 
Affairs, Department Chairpersons 
and Curriculum Committee 
(5) Provide mandatory cultural awareness workshops 
Responsibilities: President and Director of 
Affirmative Action 
(6) Provide for continued forums for open expression of 
feelings and experiences in the College Center, 
Library, and Residence Halls 
Responsibilities: Task Force Against 
Discrimination and Affirmative 
Action Advisory Committee 
(7) Improve communications between and within 
departments 
.. 
• 
• 
• 
Responsibilities: President, Vice Presidents and 
Department Heads 
e. Offer courses in world religions 
Responsibilities: Vice President for Academic Affairs 
f. Develop support services for all religious denominations. 
Responsibilities: Vice President of Student Services 
g. Seek funding for all chaplains and increase their 
availability. 
Responsibilities: Vice President of student Services 
h. Provide opportunities for all chaplains to work and 
participate in Student Services. 
Responsibilities: Vice President of Student Services 
i. Address ways to structure our religious services to be 
interdenominational. 
Responsibilities: Director of Affirmative Action 
j. Remove the religious part of any service that lS not 
religious in nature. 
Responsibilities: Vice Presidents, Department Heads 
and Director of Affirmative Action 
k. Increase the number of those working on diversity in 
order to increase respect, awareness, sensitivities and 
understanding by working together. 
Responsibilities: President, Vice Presidents, 
Department Heads, Union Leaders 
and Governance Committees 
1. Expand and improve the Jewish cultural activities to 
attract more Jewish members to our community. 
Responsibilities: President, Vice Presidents, 
Department Heads, Union Leaders 
and Governance Committees 
m. Research the Jewish calendar before establishing the 
College calendar . 
Responsibilities: Vice President for Academic Affairs 
• 
• 
• 
n. Continue the work of the Task Force with a rotating 
membership to focus on supporting diversity and to 
promote activities which allow for free expression of 
experiences, feelings, and recommendations for 
improvements. 
Responsibilities: Vice President for Academic Affairs 
and Vice President of Student 
Services and members of the Task 
Force Against Discrimination 
o. State our human rights policies to entertainers. 
Responsibilities: Director of College Center 
p. Refuse to attend or choose to leave performance which 
undermine another's dignity. 
q. Utilize community members to lead sensitivity training 
programs. 
Responsibilities: Vice Presidents and 
Department Heads 
r. Offer educational programs regularly, preferably 
groups with required attendance. 
small 
Responsibilities: Task Force Against Discrimination 
s. Involve the Task Force Against Discrimination in 
designing,implementing, and supporting all activities. 
Responsibilities: Vice President for Academic Affairs 
and Vice President of Student 
Services and members of Task Force 
Against Discrimination 
t. Offer a Humin Sexuality program and courses. 
Responsibilities: Vice President for Academic Affairs 
and Dean of Students 
31. That workshops on addressing diversity in the classroom be 
offered to faculty, 
Responsibilities: 
Timeline: 
Vice President for Academic Affairs 
Planning to begin immediately for 
implementation in September, 1992 
• 
• 
• 
32. That follow-up studies be conducted to assess what is 
currently being accomplished in each course. 
Responsibilities: 
Timeline: 
Vice President for Academic Affairs 
Implementation upon completion of 
Recommendation #31 
33. That Framingham State College, through the Office of the 
Vice President of Student Services, implement a Peer-Mentor 
Program for Students of Color. 
Responsibilities: Vice President of Student Services 
Timeline: On-going and continuing 
34. That the President and all Vice Presidents set an exemplary 
role by providing an active, visible leadership to demon-
strate that cultural diversity and human rights are top 
priorities . 
Responsibilities: 
Timeline: 
President, Vice Presidents 
Immediate implementation and 
continuing 
35. That the President continue to respond to each public 
incident of discrimination swiftly by denouncing the act and 
affirming the values of this community. 
Responsibilities: 
Timeline: 
President, Director of Affirmative 
Action 
Immediate implementation and 
continuing 
36. That the Affirmative Action Advisory Board establish 
committees to address each form of discrimination and that 
membership be sought from all constituencies on the campus . 
... 
'\ 
• 
• 
• 
Responsibilities: 
Timeline: 
Affirmative Action Advisory 
Committee, Director of Affirmative 
Action 
On-going and continuing 
37. That the recent court action involving the debate of first 
amendment rights vs. establishing judicial action against 
students who discriminate continue to be explored; and that 
eventually the student judicial code be revised, if neces-
sary, to deal with discriminatory acts. 
38. 
Responsibilities: 
Timeline: 
Vice President of Student Services 
and Director of Affirmative Action 
Immediate implementation and 
continuing 
That one responsibility given to the Subcommittees on 
Discrimination be to work on the various week long or month 
long celebrations/learning experiences with the Office of 
Student Activities. (These celebrations should be planned 
not just for students but for the entire College community.) 
Responsibilities: 
Timeline: 
Affirmative Action Advisory 
Committee, Director of Affirmative 
Action and Director of College 
Center 
Immediate implementation and 
continuing 
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November 20, 1991 
F.ram:injlam state Cbllege 
H.I.V./AIDS Policy 
It has been determined that Human Inmrunodeficiency Virus/Acquired 
Inmrunodeficiency Syndrome (H.I.V./AIDS) presents a serious public health 
issue. Framingham state COllege is aCXX)Ulltable to its community to do 
everything possible to prevent people fran being infected, to limit the 
consequences of established infection, to provide compassion and concern 
for infected individuals and their partners or families and to increase 
awareness and promote education concerning H. I. V. /AIDS . 
current epidemiologic studies shOW' that H. I. V. /AIDS is transmitted via 
bodily fluids (semen, blood, vaginal fluid). To date there is no evidence 
of recorded transmission of H.I.V./AIDS through casual contact by living in 
the same household, working side-by-side, or association scx::ially with an 
individual with H.I.V./AIDS. 'lherefore, current medical research indicates 
that minimal safety risks are created in a normal academic or employment 
setting. 'Ibis conclusion should be central to the decision making and 
information dissemination process on campus. 
Policy, General 
It is the goal of Framingham state COllege to ensure fair and compassionate 
consideration of any member of the COllege who is infected with H.I.V./AIDS. 
'Ihe COllege is conunitted to make employment and academic adjustments when 
feasible to pennit students and employees with H. I. V. /AIDS to participate 
fully in the academic program, support services, scx::ial activities, and 
employment opportunities. Access to such programs and services will be 
limited only by the COllege's ability to provide the resources. 
Framingham state COllege must balance the rights of the individual to 
privacy and fair treatment with its responsibility to provide for all an 
envirornnent free of undue health risks • 
PIONEERS IN EDUCATION 
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Framingham state Colle:Je 
H.I.V./AIDS Policy 
November 20, 1991-page 2 
Policy, Specific 
Specifically, this policy will affect students, faculty, am staff as 
follows: 
BJucat:ic:n: A Task Force on H. I. V. /AIDS will provide direction to 
H.I.V./AIDS education efforts on canpus am shall involve as broad a 
representation of the Colle:Je community as possible. Education efforts for 
students, staff am faculty will focus on the prevention of H.I.V./AIDS am 
its transmission in order to promote rational decisioi1-lt'lakin3 am to 
minimize confusion am fear about this disease. 
Given the fact that any individual may unknowingly be a carrier of the 
virus associated with H.I.V./AIDS, universal safety procedures should be 
used as proposed by the Center for Disease Control, Public Health Service 
and the American Colle:Je Health Association. 'lhese safety procedures shall 
be adopted for the decontamination of envirornnental surfaces am objects 
soiled by blood, or body fluids am inplemented for the student health 
center, food services, classrooms and laboratories. Special attention shall 
be directed to laboratory courses which require exposure to blood or blood 
products. 
Onfident:iali.tv: The identity of students am employees and any 
records containing information on their H.I.V./AIDS status shall remain 
confidential per guidelines established by state and federal law, state of 
Massachusetts Health Department, and the Family Educational Rights and 
Privacy Act of 197 4. 
Heal.tb care: students requesting medical attention will have the full 
use of the services of the Colle:Je Health Center available to them. 
Referrals will be made to the appropriate health care providers and 
facilities as necessary. The Health Center is familiar with the sources of 
anonymous HIV testing centers in the area and will refer students or 
employees requesting such testing. 
Ind.i viduals diagnosed with H. I. V. /AIDS may be excused from certain 
vaccinations which, due to the Wi vidual's impaired imnune system, may 
present a health risk beyond that normally associated with a vaccination. 
Ind.i vidual health care and counseling will be provided on campus as 
appropriate for students diagnosed with any stage of the H.I.V. infection. 
1\Cademic/st:ment: Servi~: students with H.I.V./AIDS who are 
physically able to attend classes shall retain the right to do so. '!hey 
will also have full access to additional Colle:Je services including the full 
use of athletic facilities. No restrictions will be applied and no effort 
will be made to identify a person with H.I.V./AIDS during the application 
process for admission to the Colle:Je. current procedures for withdrawal 
from the Colle:Je will apply if a student requests such leave. The 
Counseling Center, the Health Center, the Center for Academic Support 
Activities, and other student support offices and staff will be available to 
assist students with adjustment and concerns. 
.• 
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Res:identi.al Life: students with H. I. V. /AIDS will not be denied 
assigrnnent to residence halls nor participation in other on-campus 
activities. Arr:f specific decisions regarding housing reassigrnnent and 
issues involving roommates will be made in the interest of the 
innnunodeficient student by the residence hall professional staff and 
medical personnel. SUch cases will be haniled on a case by case basis. 
Fnplovment: Faculty, staff and student employees with H.I.V./AIDS 
shall be protected from discrimination in the employment, promotion or 
retention process as long as they are able to fulfill the requirements of 
the position. Established personnel procedures will be used for determining 
disability leave, if requested by the faculty or staff member. 
:rmividual• s Respcnsibilities to Fram:iJJ3ham state College 
We expect individuals infected with the H.I.V.fAIDS virus to report their 
condition to the Director of Health Services so that special precautions can 
be taken to protect such individuals fran exposure to contagious diseases, 
such as chicken pox, influenza and measles, when they are prevalent on 
campus. Individuals infected with the HIV antibody are encouraged to behave 
responsibly so as not to spread the virus to others. 
R>licy Review 
'!he Framingham state College H. I. V. /AIDS policy will be reviewed each 
academic year by the H.I.V./AIDS Task Force and the Vice President for 
student Services to make sure the most recent medical and legal infomation 
about the disease have been considered. Changes needed in the Policy will 
te sent to the All College Committee for review. '!he H.I.V./AIDS Task Force 
shall te convened at the direction of the Vice President for Student 
Services to review these guidelines and any other H. I. V. /AIDS-related 
:r;x:>licies, and to review and appraise the College's effort in meeting the 
goals of this Policy . 
